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Number:  21-001
Date: May 22, 2020
Expiration: Continuing

TO: Workforce Innovation and Opportunity Act (WIOA) and Senior Community
Services Employment Program (SCSEP) Funding Recipients

FROM: Patsy Westcott, Director R)W
Division of Employment and Training Services (DETS)

SUBJECT: WIOA & SCSEP Common Performance Indicators — Negotiated Rates

The purpose of this advisory is to provide the Program Year (PY) 2020 and PY 2021 negotiated levels
of performance for the WIOA Adult, Dislocated Worker, Youth, Wagner Peyser, Alaska Adult
Education, and Senior Community Services Employment Program.

WIOA sec. 116(b)(3)(A)(iv) mandates that States will negotiate performance outcomes every two
years. Factors taken into consideration during the negotiation process include utilizing a statistical
adjustment model to incorporate actual economic conditions such as the unemployment rate and job
losses or gains in particular industries; and characteristics of the program participants e.g. poor work
history, lack of educational or occupational skills attainment, dislocation from high-wage, high-benefit
employment, low levels of literacy or English proficiency, disability status, homelessness, ex-offender
status and welfare dependency. Also examined is the extent to which the levels involved promote
continuous improvement to ensure optimal return on the investment of Federal funds.

Representatives from the Alaska Workforce Investment Board and Division of Employment and
Training Services negotiated performance levels with the US Department of Labor and US
Department of Education for each performance indicator. The results are listed on page 2 and are
effective July 1, 2020.

Any questions regarding this Workforce Advisory should be directed to Shawna Harper, Assistant

Director, (907) 465-1882, at the Division of Employment and Training Services.

Equal Opporttunity Employet/Program
Auxiliary aids and services are available upon request to individuals with disabilities
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Negotiated Level Negotiated Level
Program/Oversight Performance Indicator eg(;’;;l 2(:) 20 eve eg(;’;? 2e 021 eve
Employment 274 Quarter After Exit 77.5% 77.5%
Employment 4% Quarter After Exit 76.5% 76.5%
OA Adult/USDOL
Wi ult/U Median earnings 2°¢ Quarter After Exit $7,700 $7,700
Credential Attainment Rate 63.0 % 63.0 %
Measurable Skill Gain 79% 79%
Employment 224 Quarter After Exit 81.9% 81.9%
Employment 4% Quarter After Exit 75% 75%
WIOA Dislocated
Worker/USDOL Median Earnings 27 Quarter After Exit $10,800 $10,800
Credential Attainment Rate 50% 50%
Measurable Skill Gain 65% 65%
Placemegt.in Employment, Educat.ion or 54% 54%
Training 204 Quarter After Exit
Placeme.nF in Employment, Educat%on or 520 520
WIOA Youth/USDOL Training 4" Quarter After Exit
Median Earnings 2nd Quarter after Exit $2,700 $2,700
Credential Attainment Rate 50% 50%
Measurable Skills Gain 66% 66%
Placement in Employment, Education or 0
309
Training 2nd Quarter after Exit 28% /o
Alaska Adult Placemer.ltiin Employment, Educag‘on or 28% 30%
Education/USDOE Training 4th Quarter after Exit
Median Earnings 2nd Quarter after Exit $4,100 $4,200
Credential Attainment Rate 28% 30%
Measurable Skills Gains 28% 30%
Wagner Peyser Employment 274 Quarter After Exit 58% 58%
Employment Employment 4% Quarter After Exit 57.2% 57.2%
Service/USDOL
Median earnings 2°¢ Quarter After Exit $5,650 $5,650
Employment 2nd Quarter after Exit 51.9% 51.9%
Senior Community Employment 4th QTR after Exit 40% 40%
Setvices Employment Service Level 167.6% 167.6%
Program/USDOL
Most in Need Bartiers 2.8% 2.8%
Average Farnings $4,023 $4,023
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