Stay-At-Work Benefits or Reemployment Benefits Flow Chart
Stay-At-Work (SAW) Reemployment Benefits Section (RBS) Reemployment Benefits Administrator (RBA)

Employee misses 25 consecutive days of work

[ A work-related injury occurs on or after January 01, 2025, and

Employer submits
Employer’s Notice of 25 consecutive days
of time loss Form 07-6185 to RBS

RBS notifies the employee of their rights to select either
SAW Benefits or Reemployment Benefits with election

Form 07-6188

Employee Notice:

The employer may submit
Form 07-6187- Employer’s
Notice to Opt out of SAW
Benefits any time before the
completion of the SAW Plan

If you do not return the election form or have it postmarked by the deadline date noted in your letter
you risk forfeiting stay-at-work and reemployment benefits unless the parties agree to a
reemployment benefits eligibility evaluation or agree to the employee’s eligibility for reemployment benefits
or stay-at-work benefits per AS 23.30.041(f)(5) and AS 23.30.043(m).
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The employer submits
the Employer’s Notice
to Opt out of SAW

RBS assigns a rehabilitation specialist to
develop a SAW plan. The plan is due within 60
days to the SAW Program Coordinator

Benefits Form 07-6187

If the employee misses 120 consecutive
days of work the Employer submits the
Employer’s Notice of 120 consecutive
days of time loss Form 07-6186
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to review and approve the plan.

The SAW Program Coordinator must approve or deny the SAW
plan within 14 days. No later than 30 days after the SAW
Program Coordinator’s decision a party may request the RBA

The RBS refers the employee for a
reemployment benefits evaluation to a
rehabilitation specialist

If either party disagrees with the
RBA’s decision they may ask the

board to review the RBA’s decision
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